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The Report on Recruitment captures original survey data which provides 
the most up-to-date monthly picture of recruitment, employment, staff 

availability and employee earnings trends available.

There are three reports, one covering the UK as a whole, one focused 
specifically on the North of England and one on the South.

The Report on Jobs is a monthly publication produced 
by IHS Markit and sponsored by KPMG and REC.



“It has been encouraging to see a further recovery in hiring activity as both 
permanent placements and temp billings both rise sharply in September. 

The data has shown that perm appointments were the strongest they have 
been for almost two years.

As staff appointments are on the up, the total candidate availability remains 
to rise at a substantial pace. These higher candidate numbers are of course 
linked to ongoing redundancies as businesses face increasing uncertainity 

over the pandemic, the end of the furlough scheme and also Brexit.

This spike in candidate availability continues to put downward pressure on 
starting salaries, making for an even more challenging environment for job 

seekers. The good news is we are starting to see a stronger increase in 
recruitment activity as more parts of the economy reopen.”

John Dyson | Founder, FJR Group
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UK | Report On Recruitment

An insight into the UK labour market, drawing on original survey 
data provided by recruitment consultancies and employers.



UK

Executive Highlights

Hiring Activity Rises Sharply In September

There was a further increase in overall recruitment activity during 
September. Notably, permanent placement growth was the strongest for 
nearly two years, while temp billings expanded at the quickest rate since 
the end of 2018.

Slight Improvement In Demand For Staff

September data pointed to the first increase in overall vacancies 
since February. The expansion linked to a renewed rise in demand 
for permanent workers and a solid increase in temporary vacancies. 

Starting Pay Remains On Downward Trend

Starting salaries for permanent workers continued to fall solidly in 
September, with the rate of decline accelerating slightly since August. In 
both cases, rising candidate numbers, subdued demand for workers and 
greater pressure on budgets were linked to reduced pay. 

Placements & Billings Index

Perm Placements

September

56
Aug | 50.9

Temp Billings

September

56
Aug | 55.6
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Perm Placements Index | Temp Billings Index

Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.
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Placements & Billings IndexVancancies | Last 6 Months

Perm Vacancies
Temp Vacancies

There was an upturn in demand for permanent 
workers at the end of September. Temporary staff 
vacancies rose for the second month running, 
with the rate of growth was the fastest since 
June 2019.

Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.

Placements & Billings IndexAppointments | Last 6 Months

SepApr May Jun Jul

Perm Placements Index
Temp Billings Index

Aug

Permanent Placements Index signalled a sharp 
and accelerated rise in the number of people 
placed into permanent roles across the UK in 
September. 

Recruitment consultancies across the UK signalled
a second successive monthly rise in billings
received from the employment of temporary
workers in September.

0

10

20

30

40

50

60

0

10

20

30

40

50

60

SepApr May Jun Jul Aug

Placements & Billings IndexVacancies By Sector
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Permanent staff vacancies increased across the 
Accounting/Financial roles, yet IT & Computing 
topped the rankings, and saw a sharp rise in 
demand overall.

Similar to August, of the three temporary sectors, 
the steepest declince in vacancies was seen in 
Executive & Professional roles.
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South | Report On Recruitment

An insight into the Southern labour market, drawing on original 
survey data provided by recruitment consultancies and employers.



“It is great to see that September's data reveals an increase for both 

permanent placements and temp billings. As candidate supply continues 

to expand, this is good news for those who are job seeking. The continued 

increase in both temp & perm placements is an assurance that the market 

is still active. 

In fact, the demand for permanent workers in the South of England 

increased for the first time in seven months in September. Which links to a 

slower rise in permanent staff availability across the South of England. 

Although the rise has been softer than seen in the prior three months, the 

spike in staff availability remained among the sharpest since the global 

financial crisis.”

Placements & Billings Index

Perm Placements

September

58
Aug | 56.6

Temp Billings

September

56.1
Aug | 60.8
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Perm Placements Index | Temp Billings Index
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Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.

South

Neil Owen | Managing Partner - South
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Neil Owen | Managing Partner - South

Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.
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Staff Availability
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September survey data pointed to 
a slower rise in permanent staff 
availability across the South
of England. 

Higher staff supply can be 
frequentlylinked to redundancies 
stemming from the pandemic. The 
latest upturn in permanent 
candidate numbers was slightly 
softer than that seen for the UK as 
a whole, however. 

Neil Owen | Managing Partner - South

“While the report shows some encouraging signs it is still a very 

challenging time for many job seekers.

Where companies are hiring, the good news is these are critical hires 

and are moving at a good pace. We are still seeing some signs of 

candidates getting multiple offers and being in a good position to 

choose the right role to further their career. However, each and every 

role is fiercely competitive at the moment. 

Companies are seeing multiple applications which take time for them 

to process, and candidates are facing stiff competition in order to 

secure an offer of employment.”
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Pay Pressures

Perm Salaries Index
Temp Wages Index
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Salaries awarded to newly-placed 
permanent staff in the South of 
England fell further in September. 
The rate of reduction quickened 
slightly since August and was solid 
overall.

Average hourly rates of pay for 
short-term staff in the South of 
England fell at a much softer rate
in September. Notably, the decline 
was marginal and the weakest 
recorded since the current period
of reduction began in April.
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North | Report On Recruitment

An insight into the Northern labour market, drawing on original 
survey data provided by recruitment consultancies and employers.



Placements & Billings Index

Perm Placements

September

54.6
Aug | 47.4

Temp Billings

September

56.9
Aug | 54.3
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Perm Placements Index | Temp Billings Index

80

Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.

North

“It is good to see more activity in the market for both temp billings and 

permanent placements, but the continued rise in candidate supply for 

both is definitely cause for concern. 

 

As I had mentioned in last month’s report, we are still remain a long way 

from seeing pre-COVID levels of recruitment, but each month continues to 

show an uptick in new positions being created across several sectors. 

In Manchester we’ve seen a continued rise for Commercial Finance 

Managers and Business Partners with businesses still trying to find the 

balance in reducing costs while also driving commercial activity to increase 

revenue.

 

From a technology perspective, we have seen a high volume of 1st and 2nd 

line infrastructure positions. Which are being hired by businesses to help 

their clients throughout the North with technical delivery on the day to day 

and specific projects.”

Max Learmonth | Managing Partner - North
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Monthly index score of 50 means no change since previous month. Index of less than 50 means 
reduction since previous month. Index of more than 50 means growth since previous month.
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In September the rate of increase 
in permanent candidates eased 
from the record pace seen
in August. But the rise in availability 
remained substantial at the end of 
the third quarter.

In temporary labour a slower 
increase was seen, extending the 
current sequence of expansion to
eight months. Max Learmonth | Managing Partner - North

“While permanent salaries fall solidly in the North, it is good to see 

that the data has shown an increase in wages for temporary staff 

during September. Which marks the end of a six-month decline. 

Another positive we can take is the rate of increase in candidate 

supply in the North being the weakest recorded in the UK. Hopefully 

this continues and the increase comes to a halt in future months, but 

with increasing unease over the pandemic, Brexit and the end of the 

furlough scheme in sight only time will tell.”
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Permanent starting salaries in the 
North decreased again in 
September. The fall in salaries in the 
North was the slowest of the four 
English regions.

September showed the rises in 
temp pay for first time since 
February. Which contrasted with
a fall across the UK as a whole.

North
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